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Lines from the President… 
Dr. Mary Brownell  

Together, we have experienced the most serious pandemic of our lifetimes; anger and frustration 
over serious racial injustice; and climate related tragedies that have or will leave many of our 
nation’s citizens homeless or worse.  

  

Within this vortex of challenging events, there is one constant -- your continued devotion to 
preparing high quality teachers and doctoral students who can become the next generation of 
leaders. I have been amazed and humbled by the efforts I have seen TED members across the 
country undertake to ensure students have access to high quality remote learning opportunities, 
and are supported emotionally all while trying to maintain your scholarship and service 
obligations. It has not been easy, but you have been amazing. 

 

Although I deeply regret that we will be unable to gather at our annual TED conference, share our 
collective learnings, and see our friends, TED continues to find ways to evolve as an organization 
and serve your needs. Since the Annual CEC conference in Portland, we have been a busy 
organization. A few of these accomplishments include:  

 

• A restructuring and downsizing of the board and presidential line to develop a more efficient 
leadership structure.  

• A successful search for an Association Management Company (AMC) to assume the 
Executive Director’s position: The Council for Exceptional Children. The new executive 
director has the experience to help us increase membership growth and development, support 
conference and event planning, and improve the management of TED.  We will introduce the 
new AMC at the TED November Virtual Business meeting.  

• A response to the racial unrest and police violence against our black citizens, developed in 
collaboration with Dia Jackson, chair of the TED Diversity Caucus.  

• ·An increased impact factor for the Teacher Education and Special Education Journal. TESE 
now has a 1.84 impact factor – an increase from .884. Cyndy Griffin and Melinda Leko, thank 
you for continuing the work started by Laurie deBettencourt. 

• Strong representation and engagement of TED members at the CEC Legislative Summit 
thanks to the efforts of Keyna Cornelius and Jane West. 

• Outstanding advocacy by Jane West that benefited the teacher education community in the 
CARES Act.    

Dear TED Members,  

It is hard to imagine that nearly nine months have elapsed since my 
tenure as President started. Little did we realize that those nine 
months would probably be some of the most remarkable of our 
collective lives.   
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Lines from the President… 
Dr. Mary Brownell  

• Conducting HLP Focused Remote Practicum Experiences in Special Education Teacher 
Education: Presenters: Kera Ackerman and Channon Horn (University of Kentucky), & 
Jennifer Porterfield (Texas State University), moderated by Cathy Thomas and Mary Brownell  

• Washington Update: Post Election, What Does the Future Hold for Special 
Education? Presenter: Jane West 

• Writing for Publication: Early Career SIG Chairs: Kathy Randolph and Karin Fisher 
and TESE Editors: Cynthia Griffin and Melinda Leko 

 

To learn more about what TED is up to, please join us on November 5th at 4:30 p.m. Eastern 
Time for our Virtual Business meeting. There you will have an opportunity to meet our new AMC/
Executive Director, and learn more about the directions we plan to take in the future. 

  

We also want to have the opportunity to recognize Karen Voytecki and the loyal service she has 
provided to TED, and the service of our Past President and consummate conference planner, 
Dee Berlinghoff. We owe them both a debt of gratitude! 

  

May you all have a safe and productive fall, and I will see you on November 5th! 

  

Warmly,  

  

Mary Brownell 

TED President 

This fall and spring, we will offer the following virtual 
opportunities selected by the TED membership. Be on the look
-out for confirmed dates! 
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Jane E. West, Ph.D., TED’s Legislative Liaison Sept. 18, 2020 

Dear Colleagues:  
  
Welcome to fall and the end of the Federal Fiscal Year. This is always a crazy time in Washington, and this 
year does not disappoint. 

1. Congress Looks to Avoid Government Shutdown after Failing to Move COVID Relief Bill 

Remember your students who waited until the last minute to turn in their assignments?  Well, they are all 
Members of Congress now!  Congress will walk right up to the September 30 deadline before passing a 
short-term measure that will avoid a government shutdown and keep federal funding flowing.  Called a 
“Continuing Resolution” – or CR – the bill will be a “simple extension” to continue current levels of funding for 
the time being.  The White House, Senate and House leadership are agreed that this must be passed by the 
deadline and a shutdown must be avoided. 

Two outstanding questions remain. The first is: what will the expiration date be for the CR? There is talk that 
it will be in mid-December. That would be after the election and during the lame duck session.  With chaos 
widely expected after the election (e.g. contested voting outcomes and procedures in multiple states 
including court cases), Rep. Rosa DeLauro (D-CT) suggested that President Trump may decide to use this 
opportunity to cause a government shutdown assuming the election outcomes are ones he will contest, 
which is looking probable.  For that reason and others, some Democrats are pushing for a Continuing 
Resolution that will extend well into next year perhaps even March so that the new Congress and the new 
White House can finish the job.  Historically, Congress passes several CR’s.  For example they might pass 
one that extends to December, and then another that extends to January, and then a third that extends to 
March when they would finally finish the funding bills – half way through the fiscal year!  It’s happened 
before. 

The second outstanding question is what will and will not be attached to the CR? While all parties are 
agreeing on a “clean” CR – meaning no “poison pill” amendments, there are always what are known in 
Washington-speak as “anomalies.”  These are friendly changes to law which are not supposed to be 
controversial.  Of course, ensuring that all parties agree that something is not controversial can be a 
challenge.  Given that passage of a COVID relief bill failed to make progress last week, there will be 
pressure to add COVID-related provisions to this bill.  Speaker Pelosi (D-CA) announced that the House will 
“stay in session” as long as it takes to pass a COVID relief bill.  This is generally interpreted to mean that 
Members of the House could be called back to Washington at any time to vote on a potential bill.   Most 
anticipate that there will be no further action on a COVID relief bill until after the election in November, 
placing it squarely in the middle of the lame duck session, where much mischief is possible! Stay tuned for 
some action on the CR next week.   

2. House of Representatives Passes Two Civil Rights Education Bills 

Led by Rep. Marcia Fudge (D-OH) and Education and Labor Committee Chair Bobby Scott (D-VA), the 
House of Representatives passed the Strength in Diversity Act – H.R. 2639 – on Tuesday by a vote of 248-
167.  The bill incentivizes voluntary community efforts to integrate schools.   It is an expansion of an Obama 
initiative which would have offered grants to help school districts develop strategies for increased school 
diversity.  The Trump Administration canceled the program in March 2017.  Chairman Scott said “We have a 
problem, and I think the problem is getting worse,” referring to a 2016 GAO report which found that the 
percentage of K-12 public schools with high poor Black and Latinx populations grew from 9 percent in the 
early 2000’s to 16% in 2013-14.    

https://www.washingtonpost.com/us-policy/2020/09/06/mnuchin-congress-shutdown/
https://www.npr.org/2020/09/10/911414284/senate-gop-covid-relief-bill-fails-prospects-of-bipartisan-deal-before-election-


 5 

 

Continued 

 

 

Most funds would likely go to provide technical assistance to support school systems in drafting 
effective desegregation plans which would withstand court challenges  A current provision of law which 
prohibits the use of federal funds for transportation for the purpose of desegregation would not apply to 
this bill.  In discussing the bill, Rep. Fudge said “Sixty-six years since the landmark decision in Brown v. 
Board of Education, the promise of equal access to education has yet to be realized.”  

 

The second bill, which Trump advisors have urged the President to veto, is the Equity and Inclusion 
Enforcement Act – H.R. 2574 .  The bill would restore individual student or family rights to sue in 
relation to government policies under Title VI of the Civil Rights Act.  This would reverse a 2001 
Supreme Court decision which rejected the right to sue for families.  The bill would create an assistant 
secretary at the Department of Education to investigate Title VI complaints of racial discrimination and 
require schools to have at least one employee responsible for carrying out the law.  Chairman Scott 
noted “I think it’s clear that [the Education Department] will not be aggressive in enforcing against and 
opposing school segregation, so the victims of discrimination essentially have no recourse….no one 
has standing to sue except the Department of Education.”  The bill passed the House on 
Wednesday.  Neither bill is expected to be considered by the Senate.  

 

3. White House Attacks Race-Related Initiatives as “Divisive Anti-American Propaganda” 

On September 17, President Trump announced the creation of a “1776 Commission” intended to 
encourage educators to teach about “the miracle of American history.”  At his announcement he 
attacked critical race theory and the 1619 Project (a New York Times project documenting the history of 
slavery in America).  He said the Project was rewriting American history and that it has been “totally 
discredited” -- teaching that America was founded “on the principle of oppression, not freedom.”  

 

Sec. DeVos supported the initiative by announcing an alternative perspective on Black American 
history, called the “1776 Unites Curriculum” – a direct response to the 1619 Project promoted by vocal 
conservatives.  The project was launched by the organization 1776 Unites.  The founder of the 
organization, Bob Woodson, has said “low income blacks are just collateral damage” in efforts to 
“demean and destroy the civil institutions in this country.” In response to Trump’s attack on the 1619 
Project, The Southern Poverty Law Center released a poll showing that 70% of Americans support “anti
-racist education.”  Nikole Hannah-Jones, who launched the 1619 Project tweeted that “1619 is part of 
the national lexicon.  That cannot be undone, no matter how hard they try.” 

 

In a related move, the Department of Education notified Princeton University that they are scrutinizing 
whether the university’s “admitted racism” indicates that it made false statements to the federal 
government by submitting assurances that it does not discriminate on the basis of race.  Earlier this 
month Princeton president, Christopher Eisgruber, wrote to the University addressing efforts to combat 
“systemic racism” at the school.  The Trump administration is considering whether this is a violation of 
the Higher Education Act which prohibits federally funded colleges from making substantial 
misrepresentations about their educational programs. 

Jane E. West, Ph.D., TED’s Legislative Liaison Sept. 18,2020 

https://www.congress.gov/bill/116th-congress/house-bill/2574?q=%7B%22search%22%3A%5B%22H.R.+2574%22%5D%7D&s=3&r=1
https://www.npr.org/2020/09/17/914127266/trump-announces-patriotic-education-commission-a-largely-political-move
https://www.britannica.com/topic/critical-race-theory
https://www.nytimes.com/interactive/2019/08/14/magazine/1619-america-slavery.html
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  Continued 

 

 

 

This campaign to challenge race-related initiatives began on September 4, when the White House 

issued a memo directing all federal departments and agencies to end trainings which engender 

division and resentment within the Federal workforce.  Agencies were instructed to end the use of tax-

payer funds for “divisive un-American propaganda,” which includes work related to critical race theory 

and white privilege.  It directed agencies to “identify all available avenues within the law to cancel any 

such contracts and/or to divert federal dollars away from these un-American propaganda training 

sessions.” 

 

A follow up internal email in the Department of Education further articulated the scrutiny that was 

underway.  It includes internal book clubs and discussions of white privilege and materials suggesting 

that the US is an inherently racist country. Specific targets of the initiative are any material “that 

teaches, trains or suggests the following: 

 

 Virtually all White people contribute to racism or benefit from racism 

 Critical race theory 

 White privilege 

 That the United States is an inherently racist or evil country 

 That any race or ethnicity is inherently racist or evil 

 Anti-American propaganda.” 

 

It is not clear how these initiatives would intersect with federal law that prohibits the Department of 

Education from exercising “any direction, supervision, or control over the curriculum” of the nation’s 

schools.  In a related move on Capitol Hill, Sen. Tom Cotton (R-AR), has introduced legislation that 

would prohibit federal funds from being used to teach the 1619 Project in elementary and secondary 

schools.  The American Association of University Professors issued a statement condemning the 

President’s assault on critical race theory.  There will surely be more developments related to this 

White House attack and the response it engenders.  

 

4. New Resources for Educators 

• Education Week reports on How COVID-19 Is Hurting Teacher Diversity. 

• The institute of Education Sciences has released the results of a study Teacher Preparation 

and Employment Outcomes of Beginning Teachers in Rhode Island 

• The New York Times is out with Nice White Parents a 

compelling 5 part podcast series exploring efforts to 

integrate public schools in Brooklyn – from the 1960’s to 

today. 

 

Catch me on twitter @janewestdc 

 Submitted by: Dr. Jane West, TED's Legislative Liaison 

Jane E. West, Ph.D., TED’s Legislative Liaison Sept. 18, 2020 

https://www.whitehouse.gov/wp-content/uploads/2020/09/M-20-34.pdf
https://www.edweek.org/ew/articles/2020/09/14/how-covid-19-is-hurting-teacher-diversity.html
https://ies.ed.gov/ncee/edlabs/projects/project.asp?projectID=4586
https://ies.ed.gov/ncee/edlabs/projects/project.asp?projectID=4586
https://www.nytimes.com/2020/07/23/podcasts/nice-white-parents-serial.html
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TED 2021 Board Elections 

 

The presidential line is encouraging all TED members to vote in our board elections this 
fall. We have three open positions: 

Secretary/Representative Assembly (2021-2022) 

The powers and duties of the Secretary shall be to:  
1. Keep a careful record of the proceedings of the general business meetings and the meetings 
of the Executive Committee and the Executive Board;  
2. Carry on correspondence as necessary for the operation of the Division;  
3. Assist the President with setting the agenda for upcoming Board meetings;  
4. Summarize action items two weeks after each Board meeting and send both the minutes and 
action items to all Executive Board members;  
5. Two weeks before Executive Board meetings, send both the minutes and action items to all 
Executive Board members;  
6. Maintain archival records of the minutes; and  
7. Transfer all records to the new Secretary at the time of installation.  
  
In addition to the above, the powers and duties of the Division's Representatives to the CEC 
Representative Assembly shall be to:  
1. Represent the Division at meetings of the CEC Representative Assembly, both in person and 
virtual, and to participate in balloting, and other activities necessary to the functioning of the 
CEC Representative Assembly;   
2. Report regularly to the Division's Executive Committee/Board and general membership on 
activities of the Representative Assembly and CEC;   
3. Communicate issues and concerns from the Division to the CEC Representative Assembly; 
and  
4. Inform the Division about the disposition of Representative Assembly issues and advice 
forwarded to the CEC Board of Directors.  
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Member-at-Large: Membership and Diversity (2021, 2022, 2023) 

The powers and duties of each Member-at-Large shall be to:  

1. Participate in meetings of the Executive Committee and general business meetings;  

2. Serve as a liaison between the general membership and Diversity Caucus, as specified by the 
President and the Executive Committee;  

3. Work with State/Regional subdivisions to increase membership and improve coordination and 
communication with TED membership. 

4. Work with Kaleidoscope to assist with recruitment of student membership. 

5. Monitor the current and past record of TED membership rosters;  

6. Disseminate to State Subdivisions the membership rosters on a quarterly basis;  

7. Develop, implement, and maintain a record of, proactive retention and recruitment strategies. 
These include: 

a. Follow-up on inactive members;  

b. Recruit new members;  

c. Develop, implement, and maintain a record of, strategies to reenlist lapsed members; 

8. Facilitate the induction and orientation of new and underrepresented members and use 
strategies to enlist a more diverse membership;  

9. Foster participation of members in the activities of the Division;  

10. Communicate and collaborate with CEC headquarters staff to support membership and 
diversity initiatives, including its follow-up of membership renewals;   

11. Sponsor a meeting at the annual TED and CEC conferences for representatives from each of 
the state subdivisions in order to promote regional collaborations, and share state-specific 
recruitment and retention strategies; 

12.  Review subdivisions annually for active status to ensure that they meet TED guidelines;  

13. Complete other duties as assigned by the President in consultation with the Executive 
Committee 

 
Member-at-Large: Caucus/SIG Liaison: (2021, 2022, 2023) 
The powers and duties of each Member-at-Large shall be to:  
1. Participate in meetings of the Executive Committee, Board, and general business meetings;  
2. Serve as a liaison between the general membership and standing committees, as specified by 
the President and the Executive Committee;  
3. Serve as point of contact for standing committees, caucuses and SIGs, as specified by 
President and Executive Committee; 
4. Complete other duties as assigned by the President in consultation with the Executive 
Committee. 
 
Candidates for each position are: 

TED 2021 Board Elections 
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Secretary/TED Representative to CEC Representative Assembly (2021-2022) 
 
Nominee: Sarah A. Nagro, George Mason University 
 
Dr. Sarah A. Nagro is a graduate of Johns Hopkins University and currently an assistant 
professor of special education and disability research at George Mason University. Sarah’s 
research focuses on preparing profession-ready teachers through meaningful field-based 
experiences that emphasize reflection, video analysis, self-evaluation, and professional buy-in. 
Sarah is interested in identifying both practical and policy initiatives that will help teacher 
candidates and novice teachers find success when educating students with disabilities with the 
goal of retaining high quality professionals. 
 
Sarah has been an active TED member since 2011 and a TED Executive Board member since 
2015. She is currently serving as secretary and archivist and hopes to transition into the new 
role of secretary and representative to the representative assembly. Sarah is eager to continue 
working with the TED presidential line to enact TED’s new strategic plan, which includes looking 
to the TED membership as the leading voice of the organization as well as  
 
streamlining the board to allow for a more nimble and responsive leadership structure. With 
your support, Sarah will bring a commitment to support the special education teacher education 
community, diligently working to advance the TED mission. 
 
Nominee: Jennifer Sears, University of North Carolina Greensboro 
 
Dr. Jennifer Sears is an assistant professor of Special Education at the University of North 
Georgia. A graduate of University of Central Florida in Exceptional Education, Dr. Sears has 
been involved with CEC as a teacher, school administrator, doctoral student, and university 
professor. As a doctoral student at UCF, Dr. Sears was the chair for Kaleidoscope, and will be 
serving as the co-chair of the Early Career SIG starting in January. She received the inaugural 
Jane West SPARK Award for her advocacy efforts as a doctoral student. Dr. Sears has 
participated in the summer SELS institute as a doctoral student and this year as a professor 
from UNG representing Georgia. Her research interests are in teacher preparation, co-teaching, 
and students with learning disabilities. 
 
 
 

TED 2021 Board Elections 

Slate of Candidates 
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TED 2021 Board Elections 

Slate of Candidates 

 

Nominee: Jamia Thomas-Richmond, Coastal Carolina University 

Jamia Thomas-Richmond obtained a Doctor of Philosophy in Education with a 
specialization in Exceptional Student Education from the University of Central Florida in the 
spring of 2004. She has developed research interests around areas that can positively and 
significantly impact the quality of life of people of diverse cultural backgrounds. Consequently, her 
research has focused on working with culturally diverse exceptional students and their families. Other 
areas of interest include parental involvement in education, collaboration among teachers and families, 
and recruitment and retention of minority students in teacher education programs. In 2008, Dr. Jamia 
Thomas-Richmond launched a business, Richmond Educational Center for Exceptional Students and 
Supports (R.E.C.E.S.S.), which focused on meeting the needs of exceptional students, their families, and 
the schools in which they are served. Currently, Dr. Richmond is an Associate Professor in the Spadoni 
College of Education at Coastal Carolina University, teaching special education courses. She is the 
program coordinator for undergraduate and graduate special education programs and Department Chair 
for Foundations, Curriculum, and Instruction. Additionally, she serves as the Project CREATE director for 
CCU and the International Programs Liaison for the College of Education.  
 
Dr. Richmond has served as President for the South Carolina chapter of TED and is currently serving as 
Past-President. She has been involved with TED since her days as a graduate student. When she is not 
working on campus, Dr. Richmond spends time with Freedom Readers, an afterschool literacy program 
focused on improving the literacy skills of children in low income areas. Additionally, she is a mother of 
three children (ages 9-12) and wife to Shawn Richmond, Sr. She loves to spend time with her family and 
travel to sing and/or speak for various seminars and conferences. 
 
 
 
 
Member-at-Large: Membership and Diversity 
 
Nominee: LaRon Scott, Virginia Commonwealth University 
 
Dr. LaRon A. Scott is an Associate Professor at Virginia Commonwealth University (VCU). He 
is also the Executive Director of the Minority Educator Recruitment, Retention, &amp; Equity Center at 
VCU. He earned his Bachelor’s degree in criminal justice from Radford University, a MEd in special 
education from VCU, and his EdD from Walden University. LaRon’s career began as a case manager for 
adults with IDD, and was later a secondary special education teacher and 
transition education coordinator for several years where he taught diverse youth with disabilities. 
 
Dr. Scott’s research focuses on issues of racial and ethnic equity in secondary transition for students 
with disabilities and interrogating racial and gender identity in the recruitment, preparation, and retention 
of special education teachers. 
 
Dr. Scott has been attending TED conferences since 2012, and has been engaged in several groups 
including the Research Committee, Diversity Committee, and is a member of the SSEPC 
committee. When the call went out for volunteers to assist with the TED 2018 conference in Las Vegas, 
LaRon came forward. During his time as a TED member, LaRon has worked to engage early career and 
doctoral students in getting linked with TED  and providing mentoring and support to these groups to 
remain active in the organization. As with his research on strategic and innovative ways to recruit, 
support, and retain diverse special educators, he looks forward to working together with his TED 
colleagues to expand systems that create diverse and equitable approaches to membership. 
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TED 2021 Board Elections 

Slate of Candidates 

Nominee: Neria Sebastian, Seattle University 

Neria has worked in K-16 education for 20 years. He has expertise in Special Education, leadership, and 
Science Education. His teaching experience spans elementary, middle, and high school grades. Neria grew up 
on the Caribbean island of Saint Lucia, where his formal teaching experience began. He has taught in several 
other places including Hawaii, Trinidad & 

Tobago, and New York City. He has also served at an online/virtual public school as the Director of Advance 
Learning and as a special education teacher. Neria has a Doctoral degree in Educational Leadership from 
Concordia University. He also earned a master’s degree in Special Education from Fordham University, and 
undergraduate degrees in Elementary Education from The City University of New York’s, Brooklyn College and 
the University of the Southern Caribbean. 

Neria is passionate about learning, equity, and inclusion. His research and writing focus on pre-service teacher 
education, data driven instructional practices, Multi-tier System of Supports (MTSS), Response to Intervention 
(RTI), and including exceptional learners in the general education classrooms. Neria believes that every student 
can learn. He also believes that the quality of teachers and teaching and learning environments are the most 
critical factors in an education system. Assessment and data-driven decision making play an essential role in 
teaching and learning. Neria is also an experienced teacher educator and professional development 
professional. 

Neria also served as deputy director of the Center for Educational Equity and Diversity (CEED 
Walla Walla University). CEED is an academic center created to engage the community around equity, 
diversity, race, and trauma-informed teaching and learning. He is committed to developing the institutional 
mechanisms and departmental norms necessary to ensure differences are respected, and diversity, promoted. 
Neria championed curriculum and pedagogical approaches that reflect and further strengthen our commitment 
to diversity, equity, and inclusion in the teaching and learning processes. Neria also organized listening 
sessions and feedback loops between the Center and who you aim to serve, especially within the farm labor 
homes of Eastern Washington developing meaningful partnerships with local 
community-based organizations. 
 
Member-at-Large: Liaison to Caucuses and Special Interest Groups (2021, 2022, 2023) 
 
Nominee: Shantel Farnan, Northwest Missouri State University 

Shantel Farnan, Ed. D., is an Assistant Professor/Coordinator of Special Education programs in the School of 
Education at Northwest Missouri State University. Dr. Farnan has held offices in state and national special education 
organizations with a focus on special education, including Chair of the Small Special Education Programs Caucus 
(SSEPC) for TED, Missouri Council for Administrators of Special Education, and Missouri Council for Exceptional 
Children.  Shantel has been actively involved in SSEPC since 2011 when she first started in higher education and 
has been the Communications Editor, Associate Chair, and is currently serving as the Chair for the 2020-2021 year.  
She has presented yearly at TED Conferences, served as a reviewer of  
 
proposals, and volunteered in many capacities at the conferences.  SSEPC Shares has been a reoccurring session 
at TED and was reactivated by Dr. Amy Stevens and Dr. Shantel Farnan in 2017 as a way to facilitate professional 
development activities that enhance the knowledge and skills of faculty through inter-professional support and 
collaboration. In addition, as Chair of SSEPC there has been an increased focus on Professional Development with a 
new SSEPC Board position.  SSEPC has also moved all PD online for this year, including collaborative Writing 
Retreats with Diversity Caucus, Early Career Faculty SIG, and Early Childhood SIG.   

Dr. Farnan completed her B.S. Ed. at Northwest with a dual major of elementary education/special education in 1995. 
In 1999, she completed her Master’s in Educational Leadership and her Specialist in Superintendency in 2008. Her 
doctoral program in Educational Leadership/Policy Analysis was completed at University of Missouri. Dr. Farnan was 
previously a special educator and coordinator at a rural school and later in Maryville, MO. For twelve years, she 
served as Special Education Director for Maryville School District and Northwest Missouri Special Education 
Cooperative.  Dr. Farnan’s academic and research interests are in transition, special education leadership, response 
to intervention, collaboration, engagement, diverse field experiences, dyslexia, and K-12 partnerships. 
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TED 2021 Board Elections 

Slate of Candidates 

 

Nominee: Jamie Mahoney, Murray State University 

Dr. Jamie Mahoney is an Associate Professor in the Adolescent, Career, and Special Education 
Department at Murray State University, with an Ed.D. in Educational Leadership from University of 
Phoenix, MS & BS in Special Education from Auburn University in Montgomery, Alabama. She has been 
teaching in various special education classrooms since 1991. She has been a member of the Council of 
Exceptional Children since 1991 and a member of the KYCEC TED division since 2015, when she 
became the Vice President/President- Elect. In 2017, she became the President of KYCEC TED and is 
still in that position. During this time, she also held positions with the Murray Area Chapter of Kentucky 
Reading Association as Membership Chair, President Elect and President.  

 

Dr. Mahoney teaches Special Education courses for dual certification Learning Behavior Disorder/ 
Elementary or Middle School undergraduate students and graduate students in the Alt. Cert, Master LBD, 
and Moderate Severe Disabilities programs. She is certified in the areas of special education, general 
education, reading endorsed, assistive technology certified, and educational leadership certified. Her 
research interests include preparing preservice and in service teachers to effectively teach students of all 
abilities using differentiated instruction methods, response to intervention and progress monitoring, 
increasing student engagement using technology, collaboration and co-teaching methods, and 
assessment methodologies.     

 

Nominee: Kate Simmons, Auburn University at Montgomery 
 
Dr. Kate D. Simmons is a Professor of Special Education with an appointment in the Department 
of Counselor, Leadership (CLSE), and Special Education in the College of Education (COE) at 
Auburn University at Montgomery (AUM). She was appointed to the faculty following five 
years of teaching in the public-school system. 
 
 
Her interests are instructional features that improve the academic and behavioral performances of 
students with exceptionalities. She has attended a total of 97 professional developments. Scholarly 
endeavors include over 71 peer-reviewed presentations at international, national and state conferences 
on topics such as collaboration, technology, online course design, instructional design, cyberbullying and 
virtual environments. She has 17 peer reviewed articles in scholarly journals and two book chapters. Dr. 
Simmons had multiple grants and contracts for AUMs Virtual Avatar Laboratory (VAL). She is also an 
active member of the Council of Exceptional Children (CEC), Small Special Education Programs Caucus 
(SSEPC) and the Teacher Education Division (TED). She served on the presidential line of SSEPC.  
 
 
In addition to her teaching duties, she has served on over 63 committees within and outside of the 
university and as special education program chair for seven years. In May 2013, she received the Donna 
M. Wolfinger Distinguished Teaching Award and the Emerging Professor Award within the College of 
Education. She has also received the Dean’s Service Award and College of Education Research Award 
in 2019. Dr. Simmons possess the qualities and experiences to be a successful Member-at-Large: 
Liaison to Caucuses and Special Interest Groups. Being considered for this position would be an honor. 
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TED 2021 Board Elections 

Slate of Candidates 

Nominee: Jennifer Walker, Mary Washington University 

Dr. Jennifer Walker is seeking the position of the Caucus and SIG Liaison. Jennifer is an Associate 
Professor and Special Education Program Director at the University of Mary Washington in 
Fredericksburg, Virginia. She works closely with surrounding school districts on preparing special 
educators to work with students with behavioral needs. Prior to working in higher education, Jennifer was a 
behavior specialist and special education teacher. Her research interests include behavioral interventions, 
functional analysis, classroom management, and teacher preparation. 
 
Jennifer has been involved in the TED organization since she was a doctoral student, participating in her 
first conference as a Kaleidoscope presenter. Since then, Jennifer has served as both a Kaleidoscope and 
Early Career co-chair and chair and has been a member of an Ad-Hoc Advocacy Committee, Small 
Special Education Programs Caucus (SSEPC), and the Membership Committee. She participated in 
recent initiatives to recruit members, including a campaign to provide free article access through TESE, 
and was part of a collaboration to create a TED Brief on School Safety. 
 
As a liaison between the caucuses and SIGs, Jennifer would like to serve TED by supporting TED’s 
mission to lead and support teacher education on behalf of students with exceptionalities. Her experience 
as a program director, university committee leader, and consultant with local schools as well as her long-
standing involvement in TED has prepared her to work collaboratively with caucuses, SIGs, and the 
Executive Board to facilitate conversation and reciprocal partnerships. 
 
Nominee: Margaret (Peggy) Weiss, George Mason University 
 
Dr. Weiss an Associate Professor in the College of Education and Human Development at George Mason 
University and a candidate for Member-at-Large: Caucus/SIG Liaison. The person in this position acts as a 
liaison between membership, standing committees, SIGs, and Caucuses and the Executive Board. This 
requires skills in effective collaboration and that has been the focus of my scholarship in co-teaching at K-
12 and in higher education. At Mason, she served as the Accreditation Program Coordinator for a special 
education faculty that spanned more than 6 different programs.  
 
They were successful in both CEC and CAEP review because they built communication paths that allowed 
for diverse perspectives while simultaneously working toward a common goal. As another example, with 
several colleagues, she was able to design, implement, and conduct research on the first fully co-taught 
course for secondary education and special education candidates in our College. Fundamental to this 
success is the ability to listen to stakeholders, understand their needs, and communicate those needs to 
those who make decisions. TED’s impact outside of the organization requires effective communication and 
collaboration within the organization.  
 
During her time as a TED member, she been on the Research Committee served as a mentor for 
Kaleidoscope sessions. As Member-at-Large: Caucus/SIG Liaison, she would establish effective 
communication channels between all groups, including reporting structures to the Executive Board. As a 
former Co-Chair of the Publications Committee, she understands how dedicated the Executive Board is to 
inclusion, action, and outcomes. Dr. Weiss believes it would be both an honor and a challenge to serve in 
this position and to help TED move forward.   
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Since COVID took over our lives we have all been overworked and found new “normal” in our 
daily lives. Everything has changed from common vocabulary and modes of communication to 
work and personal expectations. As your Member-at-Large for Political Action, I would like to 
highlight what that meant for one of our strongest voices, Dr. Jane West - TED's Legislative 
Liaison. It should not surprise anyone that Jane hit the ground running! She knew more than 
anyone advocacy could not sit quietly and wait for the pandemic to pass. If you know Jane, 
you know sitting idly is not in her DNA. 
 
From the onset of the pandemic Jane was keeping us posted on Washington happenings. 
Here is just a list of SOME of her advocacy work on TED’s behalf: 
  

• Informing legislators on important topics through public letters and conversations with 
congressional staff: 

 

• IDEA Waivers 

• Equitable Services 

• Care Act Funding 

• Strengthen TEACH Grants 
• Teacher Preparation Funding 

• CCD Principles for Return to School 
  
• Keeping us informed on “happenings” 

• Sec DeVos proposal to redistribute LEA funds to favor private schools 

• COVID funding updates 

• Efforts to redivert funds and services from students with disabilities 
 
• Educating TED members at the Special Education Legislative Summit (SELS). 

• 81 Doctoral students from all divisions, but promoted TED 
• 49 TED members special session; Representing TED in Hill Meetings 

 
 
Due to advocacy efforts, students with disabilities were not denied 
services as a result of the pandemic! Additionally, Jane was 
instrumental in getting additional Teacher Prep Personnel funds in 
the budget. It has been a busy six months, and Jane kept TED at 
the table! Thank you! Because of you, TED’s voice was 
represented, heard, and answered during these trying times.  
 
Submitted by: Dr. Kyena Cornelius, TED Governmental Relations 
Committee Chair 

Governmental Relations Committee 
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CEC Portland 
In preparation for CEC Portland, we are uncertain how the COVID-19 pandemic will impact 
Kalediacope or if we will have a typical session in a virtual format. CEC is now a fully online 
conference for the week of March 8

th
, 2021.  

 
Doc Talk, A TED Doctoral Research Discussion Forum 
Kaleidoscope reps continue to work on a new initiative to promote the work of our members 
throughout the year. We are launching Doc Talk, A TED Doctoral Research Discussion 
Forum. The goal of the forum is to maximize exposure of your research through the TED 
network as well as build connections with doctoral students and researchers outside of the 
TED & CEC conferences. We are awaiting the online platform to post sample submissions by 
current student representatives. Additionally, we are waiting until the transfer to a new online 
service management company to transfer and posted topics to a new online platform. Once 
the DocTalk page is settled into the new system, we will be reaching out to TED students in 
the coming weeks via the TED listserv and social media with forum topics and submission 
guidelines.  
 
 
Kaleidoscope @ TED conference in Long Beach, CA 
This conference is cancelled but the student representatives are planning to attend the board 
meetings and debrief the following week as a group.  
 
 
Contact us!  
If you have any questions about the upcoming Doc Talk, please feel free to email us 
at  kaleidoscope@tedcec.org.  
 
 
Follow us on social media for regular updates: 
 
Facebook: https://www.facebook.com/
groups/386655538061658/ 

Twitter: https://twitter.com/kscope_tedcec 

KALEIDOSCOPE 

mailto:kaleidoscope@tedcec.org
https://www.facebook.com/groups/386655538061658/
https://www.facebook.com/groups/386655538061658/
https://twitter.com/kscope_tedcec
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Like many of our TED members, the Professional Development Committee members have been impacted 
by COVID. We are wishing each of you, your families, and your school and local communities well. 

 

Further, we are all experiencing rapid change in our special education teaching and teacher education and 
the need for professional development resources for remote instruction have been urgent ones. I know our 
TED community have been providing this much needed support. 

 

The Professional Development Committee will be contributing to the webinar series offered by TED this 
Fall. Channon Horn and Kera Ackerman from University of Kentucky, and Jennifer Porterfield from 
Texas State University will be sharing creative ways that they are infusing the HLPs using video into 
practicum experiences that are remote or limited due to the pandemic. Sponsored as a collaboration with 
the Diversity Caucus, Hannah Morris Matthews and Wendy Rogers and the Professional Development 
Committee are in the process of developing a virtual book club! Watch for announcements! 

 

This Fall, Cathy Newman Thomas, Jeongae Kang, and Jennifer Porterfield will continue to represent 
TED at the CEEDAR Topical Action Group on Practice-Based Learning Opportunities. Kathryn Haughney 
will represent TED at the CEEDAR Affinity Group which meets monthly to discuss remote learning. 

 

Below, we would like to share a few resources that we have found especially valuable in these changing 
times:  

 

From the Council for Exceptional Children https://exceptionalchildren.org/improving-your-practice/resource-
library/resources-teaching-remotely 

 

From the Center on Positive Behavioral Interventions and Supports, guidance for remote teaching https://
www.pbis.org/resource/creating-a-pbis-behavior-teaching-matrix-for-remote-instruction 

 

From the University of Florida Literacy Institute, a Virtual Teaching Resource Hub https://education.ufl.edu/
ufli/virtual-teaching/main/ 

 

*If you have outstanding resources that would benefit our community, please email Cathy Newman Thomas 
at thomascat@txstate.edu or post them on our TED social media pages! 

 

As always, the Professional Development Committee welcomes new members! For information, please 
contact PD Committee Chair Cathy Newman Thomas at thomascat@txstate.edu or PD Committee 
Secretary Jeongae Kang at jkang16@ilstu.edu We hope to see you in 2021 in Ft. Worth, TX! 

 

Submitted by: Dr. Cathy Newman Thomas, TED Professional Development Committee Chair  

 Professional Development Committee 

https://exceptionalchildren.org/improving-your-practice/resource-library/resources-teaching-remotely
https://exceptionalchildren.org/improving-your-practice/resource-library/resources-teaching-remotely
https://www.pbis.org/resource/creating-a-pbis-behavior-teaching-matrix-for-remote-instruction
https://www.pbis.org/resource/creating-a-pbis-behavior-teaching-matrix-for-remote-instruction
https://education.ufl.edu/ufli/virtual-teaching/main/
https://education.ufl.edu/ufli/virtual-teaching/main/
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As an organization whose work is powered by volunteers, TED leadership is ever-mindful of the 

invaluable contributions from its members.  As members, we dive into the work of the 

committees, caucuses, and Special Interest Groups (SIGs) that best align with our interests and 

skills, or because they fulfill a professional need.  While such volunteer work is compelling, our to

-do lists are more daunting now than ever, amidst the ongoing disruption caused by 

Covid19. How, then, can TED remain flexible and nimble, while continuing our advocacy and 

outreach on behalf of teacher educators, and the students and teachers we ultimately serve? 

One exciting upcoming initiative is for committees, caucuses, and SIGs to leverage the power of 

micro-committees or task forces assembled to accomplish short-term tasks.  Micro-committees 

are working groups comprised of members (not only chairs or executive board members) and 

can help sharpen our focus on specific goals, while reducing potential volunteer overload.  

Although driven by short-term goals, micro-committees also promise to more efficiently and 

effectively advance long term goals for our committees, caucuses, SIGs, and organization as a 

whole. Importantly, they also promote engagement and ownership among our members, and 

thus, boost retention.  

 

• TED members involved in committee, caucus, or SIG leadership are encouraged to 

brainstorm potential lists of short-term goals, and should be prepared to share a few of these 

ideas at our November business meeting.    

• ALL members of TED are invited to reach out with ideas for short-term projects.  If you have a 

good idea you’d like TED to pursue, but aren’t sure where it would “live” in the organization, 

please reach out to Dr. Andrew Hashey (hasheyai@buffalostate.edu) and he will be glad to 

assist in finding a home for your action items!   

 

We are a group of tireless and effective professionals invested in teacher education; let’s also 

engage in the work of TED in an increasingly efficient and outcomes-oriented manner.  Go, 

Team TED! 

 

Submitted by: Dr. Andrew Hashey, TED Membership Committee Chair 

 

 Membership Committee 
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Paraeducator SIG Purpose: To promote the professional practices and policies for  

paraeducators serving individuals with exceptional learning needs and advocate for appropriate 

training, supervision, and evaluation of performance relevant to their employment duties. 

Paraeducator Special Interest Group (SIG) Meeting: The last SIG Meeting was held on 

Friday, February 7, 2020 from 11:30am – 12:30 pm during the CED convention and Expo in 

Portland Oregon. The SIG meetings are open to all TED members and we welcome new 

members! 

SIG Accomplishments (2020):  

I. The SIG Members advocated to change the language in new CEC teacher  preparation 
standards (specifically Standard #7:Collaboration)  to reflect the importance of preparing 
teachers to supervise and mange paraeducators and worked closely with the standards 
workgroup (Ginnie Mclaughlin, Dee.Berlinghoff and Vicki Stayton) . The change was made in 
the revised standards. 

II. Selected SIG members collaborated on another article, focused on instructional planning for 
paraeducators, which drew upon their CEC/TED presentations over the years: Yates, P. A., 
Chopra, R. V., Sobeck, E. E., Douglas, S. N., Morano, S., Walker, V. L., &  Schulze, R. 
(2020). Working with paraeducators: Tools and strategies for planning, performance 
feedback, and evaluation. Intervention in School and Clinic. Advance online 
publication. DOI: 10.1177/1053451220910740. 

III. With the support of the TED leadership, a survey administered to TED members (primarily 
teacher educators) to learn about how teacher education programs are preparing teachers to 
work with paraeducators. The article sharing the survey results was recently published in 
paraeducator-focused special issue of Psychology in Schools. - https://
onlinelibrary.wiley.com/doi/abs/10.1002/pits.22383. 

IV. Published the TED brief on the TED website - https://tedcec.org/wp-content/
uploads/2019/11/TED-Brief-3-Para-Supervision-Revised-Final-PDF.pdf 

V. Mentoring doctoral students who are interested in paraeducator issues and encouraging 
them to pursue research in topic related to paraeducator utilization and training. 

Future Action Items: 
I. Hold a zoom meeting in November in lieu of the Face to face meeting that would have talked 

place at the TED conference in November. 
II. Increase membership through activities defined by SIG Membership Co-chairs (i.e. create 

Facebook page; contact CEC presenters; contact CEC divisions 
III. Position paper/Survey on paraeducator supervision in collaboration with CASE.  
IV. Consider interveners (paraprofessionals who work with 

student with deafblindness) in all conversations focused 
on paraprofessionals. 

V. Updating Newsletter content –Discuss ideas e.g. 
paraprofessional related policy update, featuring a 
paraeducators or scholar. 

 

PARAEDUCATOR SIG 
 

https://doi.org/10.1177%2F1053451220910740
https://onlinelibrary.wiley.com/doi/abs/10.1002/pits.22383
https://onlinelibrary.wiley.com/doi/abs/10.1002/pits.22383
https://tedcec.org/wp-content/uploads/2019/11/TED-Brief-3-Para-Supervision-Revised-Final-PDF.pdf
https://tedcec.org/wp-content/uploads/2019/11/TED-Brief-3-Para-Supervision-Revised-Final-PDF.pdf
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Early Career Faculty SIG 
 
 
 
The Early Career Faculty SIG collaborated with the Small Special Education Programs Caucus,  Early 
Childhood Faculty SIG, and the Diversity Caucus to plan and hold monthly virtual writing   retreats. The 
Early Career Faculty SIG will host the writing retreats on April 1 from 10:00 a.m. - 1:00 p.m. and April 
21 from 1:00 p.m. - 4:00 p.m. Join us by registering at this link: https://tinyurl.com/SSEPCPD. 
 
 
We would like to congratulate Jennifer Sears as the new Early Career Faculty SIG Co-chair. Karin 
Fisher will assume the role of Chair of the SIG in January; she and Jennifer are looking forward to 
working together to help our SIG continue to grow!  
 
 
Thank you to Michelle Frey Moohr for volunteering to be our 
Monday writing motivator for our TED CEC Early Career Faculty 
SIG Special Education Writing Group Facebook page. Be sure to 
set writing goals for the week. Continue to check our Facebook 
page, as you will find we actively help support each other. If you 
are new to our page, be sure to answer the questions when 
requesting membership. 
 
 
Submitted by: Karin Fisher and Kathy Randolph, TED Early 
Career Faculty SIG Co-Chair and Chair 

Knowledge and Skills Committee 

The Knowledge and Skills Committee has completed the literature search task for the revision of the 

inclusion specialist specialty set of standards. Following completion of the literature search, one of our 

members edited the task documents and the chair submitted the documents to the CEC Standards 

Committee. We are currently awaiting a response from the CEC committee. Our next steps will include 

surveying stakeholders for feedback on our revisions and incorporating that feedback and feedback of 

the CEC committee into a final draft.  

  

Moving forward, the Knowledge and Skills Committee and the Professional Development Committee 

will merge. Members of both committees are encouraged to email the chair, Stephanie Morano 

(morano@virginia.edu) with ideas for future projects.  

 

Submitted by: Dr. Stephanie Morano, TED Knowledge and Skills Committee Chair 

https://docs.google.com/forms/d/1GWi60Mhjd8FGfqML_3WApu2YKiuWPwc3mh8aVO5-3lw/viewform?fbclid=IwAR15qliE-GS7S63l95h_zOGG1E5o144ZfzrvqMBlS4R1uY4pGjOLqHlZStg&edit_requested=true
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TEACHER EDUCATION AND SPECIAL 

EDUCATION (TESE) 

Teacher Education and Special Education (TESE) achieved its highest impact factor since accepted for 
coverage in 2015: 1.841 for 2019.  TESE has also moved up in the ranking of journals in the Education and 
Educational Research category to 103 out of 263 journals. Thank you to Laurie deBettencourt, our previous 
editor, the TESE Board of Reviewers, and all authors who contributed to this achievement. Some of the 
most highly cited articles published in 2017 and 2018 that contributed to these results follow: 

 

Nagro, S. A., deBettencourt, L. U., Rosenberg, M. S., Carran, D. T., & Weiss, M. P. (2017). The effects of 
guided video analysis on teacher candidates’ reflective ability and instructional skills. Teacher Education 
and Special Education, 40(1), 7–25.  

 

Zagona, A. L., Kurth, J. A., & MacFarland, S. Z. C. (2017). Teachers’ views of their preparation for inclusive 
education and collaboration. Teacher Education and Special Education, 40(3), 163-178.  

 

Dawson, M. R., Lignugaris/Kraft, B. (2017). Meaningful practice: Generalizing foundation teaching skills 
from TLE TeachLivE to the classroom. Teacher Education and Special Education, 40(1), 26-50.  

 

Scott, T. M. (2017). Training classroom management with preservice special education teachers: Special 
education challenges in a general education world. Teacher Education and Special Education, 40(2), 97–
101.  

 

We also highlight the existence of several “Collections” found on the TESE website (https://
journals.sagepub.com/collection-index/tes).  The Collections offer groups of themed articles that have been 
published in the journal over the last few years.    

 

Finally, the TESE editorial team would like to welcome the newest members to our Board of Reviewers: Zhe 
Gigi An, Kelly Anderson, Melissa Driver, Jemma Kwon, Jose Martinez, and Nicole Pyle. As we continue to 
update our Board of Reviewers we encourage guest reviewers who are willing to provide timely, high quality 
reviews to send an email message to any member of the editorial team with a request to review and your 
CV attached.  

 

Thank you for considering TESE as an outlet for your scholarship. Please download and cite TESE articles 
frequently and encourage your colleagues and students to do the same! 

 

Cynthia Griffin   Melinda Leko    Tracy Ulrich 

Co-Editor   Co-Editor   Editorial Assistant 

ccgriffin@coe.uf.edu  leko@wisc.edu  ulrichtg@coe.ufl.edu 

https://journals.sagepub.com/collection-index/tes
https://journals.sagepub.com/collection-index/tes
mailto:leko@wisc.edu
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Looking Forward to TED 2021! 

Join us in Fort Worth, Texas  November 2-5, 2021 

Pack your cowboy hat and get ready for a fun-filled time in Ft. Worth!  Once you exit 
the hotel, you can explore the 35 blocks of restaurants, entertainment venues, and 
shops in Sundance Square. Feel like an adventure?   Hop on Molly the Trolley (free 
of charge) and enjoy area attractions including the Botanical Gardens, Ft. Worth Zoo, 
Stockyards, and of course, Billy Bob’s Texas-The world’s largest Honky Tonk! For 
more information on various things to do in Ft. Worth, visit www.fortworth.com/things-
to-do/ 

 

 

 

 

 

 

 

 

 

 

 

We will see you in Ft. Worth for a boot scootin good time!  

A special thanks to Ebony Robinson at East Carolina University for assisting with this edition of TEDLines. 

http://www.fortworth.com/things-to-do/
http://www.fortworth.com/things-to-do/

